Human Resource Management program, effective as of September 2017

Knowledge area Sem 1 Sem 2 Sem 3 Sem 4 Sem 5 Sem 6 Sem 7 Sem 8 btal credi %
e Intro to
Management ¢ Entrepreneurship 6 4%
management
Marketing e Intro to Marketing 3 2%
ACCT- FIN e Intro to accounting | Corporate Finance 6 4%
*R tions, .
e Social insurance e HRM project (2) emunerations . e Performance ¢ Graduation
. rewards and benefits K
« Organisational and labor law e Learning and « Labor relations Management Internship (9)
HRM e HRM & ) e Work place Development L. ) e Strategic HRM or 47 33%
Behaviour i i i o Restrictive Elective . i . .
internship e Recruitment and 1 e Restrictive Elective 2  [e Graduation Thesis
selection 9)
¢ Macroeconomics
e Business Law and e Intro to
. e Microeconomics Ethics International
S ¢ Intro to Business * Intro to MIS Business 33 23%
foundation « Business Statistics Analytics e MINOR COURSE 1 e MINOR COURSE 3 5
¢ MINOR COURSE 4
e Work place e MINOR COURSE 2
internship
. * Free elective 1 * Free elective 2
Free Electives 6 4%
(MINOR COURSE 5) (MINOR COURSE 6) )
¢ Social science e Social science course
 Social science course 3 9 6%
course 1 2
* Prep computer
. P P e Computer skills 3 2%
Liberal Arts  |skills (0)
® Marxism-Leninism (5) |* HCM ideology (2) |® Communist Party lines 10 7%
* English EIC 3 (5) ¢ English EIC5 (5) o
 English EIC 4(5) » English EIC 6 (5) 20 14%
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